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PREAMBLE 


THIS AGREEMENT is made and entered into this 1“ day of Aupst, 2007, by 
and between the STATE-OPERATED SCHOOL DISTRICT OF JERSEY CITY 
hereafter referred to as the “DISTRICT”) and the ADMINISTRATORS AND 
SUPERVISORS ASSOCMTION OF THE JERSEY CITY SCHOOL SYSTEM 
(hereinafter refared to as the “ASSOCIATION”), 



ARTiaEI 

RECOGNITION 


A. The District h»eby recognizes the Association as the exclusive and sole 
bargaining representative for all pc^nnel in the baigaining unit as follows: 


Director 

Si^)crvisors 

Principals 

Vice/Assistant Princf als 


B. All other individuals emptoyed by the Board not specifically enumerated are 
excluded from the bargaining unit. 


ARTiaEl 

SUCCESSOR AGREEMENT 

The parties agree to enter into collective negotiations over a successor Agreement in 
accordance with the requirement of Chapter 123, Public Laws of 1974. 

ARTiaE3 

ASSOCIATION RIGBnrS AND 
RESPONSIBILITIES 

A. All responsibilities, dutfos, prerogative, and privileges theretofore exercised and 
«ijoyed by administrators and not specifically restricted from them or assiped to other 
partie are understood to be continued as traditbn has dictated unless otherwise 
precluded as a matter of kw. 

B. If tl» increment of an admmistrator is withheld, administrator shall have the 
right to request a review after three (3) years of paformance for the prospective 
restoratfon of the increment. The request sh^ be in writing and must be received by the 
State District Superintendent by July 15^ of the third year. A response shall be provided 
by the District by the foibwing September 1^ The State District Superintendent or 
designee shall review the three (3) years performance of the administrator. If the 
administrator’s performance has been My inpoved to a level of acceptable or bdter in 
all areas, the inaement may be restored prospectively at the sole discretion of the State 
Dtet Superintendent or designee. The State District Superintendent or des^ee shall 
retain the discretion to restore the increment sooner. A denial shall not be subject to the 
grievance procedure. 
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ARTICLE 4 


Except as this Agreement shall otherwise provide, the collective bargaining agreement 
shall be continued. TERM: three (3) years 9/1/07 to 8/31/10 with one year extension 
9/1/06 to 8/31/07. 

ARTICLES 
DISTRICT RIGHTS 

The District, on its own behalf of the electors of the District, hereby retains and reserves 
unto itself all powers, rights, authority, duties and respoiKibiliti^ conferred upon and 
vest^ in it by the laws and the Constitution of the State of New Jersey and of the United 
Stales, including all decision law and rules and regulations of the State Department of 
Educate and Commissioner of Education of the State of New Jersey, including, but 
without limiting the generality of the foregoing, the following rights, subject, however, to 
the provisions of this Agreement and the policies as formally established and 
promulgated by the District. 

1. To maintain executive management and administrative control of the school 
system and its properties and facilities, and the activities of its administrators in the 
performance of their employment; 

2. To hire, direct, promote, transfer, assign, and retain administrators in positions 
within the school district, and to determine their qualifications and the conditions for their 
continue employment or their dismissal or demotion, and to relieve administrators finm 
duties for legitimate reasons pursuant to state statutes and the administrative code; 

3. To maintain the efficiency of the school district operations entrusted to the 
District, and to determine the methods, means and personnel by which such operations 

are to be conductd.. 

4. To establish grade levels and courses of instruction, including special programs, 
and to provide for athletic, recreational and social events for students, all as may be 
deemed necessary or advisable by the District; 

5. To decide upon the means and methods of instruction, the selection of textbooks 
and other teaching materials, and the use of teaching aids of every kind and nature, 
provided, however, that the District will be guided by the recommendations of the 
profeional staff as providal for in existing District policies; 

6. To determine class schedules, the hours of student instruction, and the duties, 
responsibilities and assignments of administrators with respect thereof and non-teaching 
activities; 

7. To take whatever actions may be necessary to carry out the mission of the school 
district in situations of emergency. 
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8. Nothing contained herein shall be construed to deny and restrict the District of its 
rights, responsibilities, and authority under Title ISA, School Laws of New J»scy, or any 
other national, state, county, Dstrict, or bcal laws or regulations as they pertain to 
educatioa 


ARliaLE6 

GRIEVANCE PROCEDURE 


^ DefinRIo&s 

1. A grievance may be construed to exist when an administrator believes that an 
administrative procedure or policy adv^ly affects his/her working conditbns or his/her 
welferc in vblatbn of the tenns of this Agreement. 

2. In the wording of this statement of procedures, the term “administrator” shall be 
taken to include all administrative personnel listed in the recognition clause. 

E Purpose 

Any administrator shall have the right to present his/her grievance through the steps 
described in the feUowing paragraphs with assured freedom from restraint, interfoence, 
coercion, discrimination, or reprisal He/she shall have the right to present his/her own 
appeal or to designate anotha person or persons to appear with him/her or hr hitn/hs: at 
any step in his/her 

C Procedures 

1. STEP 1: Any administrator who has a grievance shall first advise his/her 
immediate superior in writing of its existence within twenty (20) woik days after its 
occurrence. The writing shall indicate that STEP I of the grievance procedure has been 
initiated. The st^wrior shall meet with the administrator within live (5) work days in an 
attenft to resolve the grievance at this level. Within five (5) work days after the 
discussion, the si^raor shall orally make known his/her decision to the administrator. 

2. STEP 11: If the grievance is not resolved to the satis&ction of the administrator at 
tk level of Step I, the administrator may appeal no latw than seven (7) calendar days 
afta the decision at Step I to the Human Resources Department in a written statement 
setting ferfii details and grounds on which the grievance is based and attaching all 
pertinent documents. This statement shaU include the remedy being sought. 

At the Human Resources Department’s discretion, there shall be a conference with the 
parties. The confisence shall be held within ten (10) work days of receipt at Step n of 
the grievance. The Human Resources Department shall render a written decision within 
twenty (20) work days of the receipt of the grievance or of the confidence whichever is 
later. 

3. A grievance which remains unresolved to tk satisfeetbn of the Association after 
a decision has been rendered by the District may be submitted to arbitration within ten 
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(10) calendar days following rece^ of the District’s decision. The arbitrator shall be 
chosen from a list of ten names provide by the Public Employment Relations 
Commission. Arbitration shall begin as (juickly as is possible, dependent upon the 
availability of an arbitrator. The decision of the arbitrator shall be binding on all parties. 
Copies of the arbitrator’s decision shall be sent to: (I) the aggrieved or his/her 
representative, (2) the District, and (3) the State District Superintendent. The cost of 
arbitration shall be paid by the unsuccessM party. 

4, The arbitrator shall be without power to alter, amend or modify the terms of this 
Agreement, in addition, the arbitrator shall he without the pow^ or authority to make 
any decision which requires the commission of an act prohibited by law or which is 
violative of the t^nss of this Agreement. In formulating his/her decision, the arbitrator 
shall adhere to the statutory law of New Jersey and to pertinent decisions of the 
Commissioner of Education, the State Board of Education, the Public Employment 
Relations Commission and the Courts. 

5. Failure to pmceed to the next step within the prescribed time limits shall be 
deemed to be an acceptance of the decision rendered at that step. 

D. MIsceiteseoiis 

1. In the event no decision is forthcoming within prescribed time limits at any step, 
the aggrieved may, upon notice, proced to the next step. 

2. Any of the time limits specified herein may be extended by mutual agreement. 

3. ^ In the event a grievance is brought up for consideration at the end of a work year 
and if the superior is not available after the end of the work year for procedures outlined 
in Step I, the administrator may proceed directly to Step IL 

4. The fonciion of these procedures is to assure suitable and proper treatment under 
existing rules, policies, procedures and contractual agreement which relate to or affect the 
administrator. They are not to be used for changing existing rules, policies, procedures 
and contractual agreement or for establishing new ones. 

5. This grievance procedure shall in no way impair, diminish, or preclude any rights 
of the parties as set forth in Title 18 A, N.J. Statute, or any other law. 

ARTICLE? 

TRANSFERS 

A. It is recopized by the District and the Association that the transfer of 
administrative personnel is occasionally necessary and desirable for the efficient 
functioning of the educational program and the School District. 

B. Tr^fer of administrative personnel shall be consider^ either voluntarv or 
involuntary and the procedures outlined shall be followed: 
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I* Vohutuy: 

posit»m withm the bagaming tmi when they become known. 

'LJ^, requesting a transfer shall file a written request with the 
DqMt^of Hi^^Reso^ stating reasons for his/her request. This provision 

eina’ ’ .. 


c. Atoistrators shall be notified, in writing, by the Human Resources Office when 
a request for a transftr is not granted, stating briefly the reason for denial 

2. iDvoliutaiy.* 

I .J^awhi^ transfer of an administrator shall be preceded by a meeting of the 

ad^^r mvolved and hislw immediate supavisor. Notice of the intenti^of the 
niunediatc superior to r-- ‘ - ... - 


da^^fomffieeffectivedateofthetransfer. At4meeting,Si;::;3 

fof **‘naffer shall be set forth, in 


!f ri,. transfa is free to use the provisions 

of the Gnevance Procedures If he/she IS dissatisfied with the reasons given. 

ARTiaES 

PROMOTIONS 

t« rim*' i,.^! ** ** adequately publicized in all schools within 

t«i (luj school days after an opening occurs. 

fc *«4 .f fc iS” 

3, Vaeanciw and positions shall be filled without regard to race, age, need 
color, rehgion, nationality, sex, physical handing or marital status. 

thm employee workmg in a position which calls for a higher rate of pay 

«^loyee s title, shaD receive such higher rate of |»y during hisfoer tm 

I . ^ P®***”" higher paying 

^lon for at to thirty (30) consecutive working days, excluding w^eirfs^? 

and m that ev«t he/she shall receive the higher rate of pay retroactively to the 
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5. Priority in assignment to summer school openings for principals and head 
teachers will be given on the following basis: the openings will first be offered to the 
principal of the school in which the summer program is operating, and if declined, then 
the opening will be filled tom other school principals who have made application. The 
successful applicant will then be determined by the District in its sole discretion. 

If no principals accept, the opening will be offered to the Assistant Principal or 
Vice Principal of the school in which the summer school program is operating, and if 
declined, then the opening will be filled tom other Assistant Principals or Vice 
Principals who have made application. The successful applicant will then be determined 
by the District in its sole discretion. 

A Principal, Assistant Principal or Vice Principal may be eligible for priority in 
assignment as set forth herein as long as such assignment does not conflict with his/her 
required work year/work day as set forth in Article 24. 

If no Assistant Principals or Vice Principals accept, the District may fill the 
opening by appointment at its discretion. 

6. Assignment to programs outside of the normal school hours (evening 
programs, after school programs, weekend programs, etc.) shall be offered without 
prejudice to all certified personnel Selection shall be based on proven ability in related 
area. 

C. Notices of vacancies which set forth the qualifications and responsibilities are 
required by this Article. 


ARTICLE 9 

ADMINISTRATIVE POSITIONS 
AND STRUCTURE 

A. The Association shares, along with the State District Superintendent, significant 
responsibility for the mutual professional improvement of the Jersey City Schools. 
Therefore, in order to insure and maintain satisfactory channels of communication 
between the Association and the State District Superintaident as a necessary requisite to 
fulfilling the above responsibility and inasmuch as decisions affecting the creation, 
change or abolishment of administrative positions and structure may relate to the 
provisions of this contract, it shall be the responsibility of the Superintendent together 
with the Association to make appropriate decisions concerning the creation, change, or 
abolishment of any administrative position, as defined by the criteria for inclusion in the 
bargaining unit including those administrative positions designated, as “acting.” 

B. It shall be the responsibility of the State District Superintendent to act together 
with the Association before implementing a new administrative structure at either the 
District or Building level. 
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c The parties agree each building Principal shall be responsible for the 
J mmicttrfinn , assigmnent and direction of custodial and security employees for the 
safety, iqtkeep and cleanliness of the building. 

ARTiaElO 
meeting WITH THE 
STATE DISTRICT SUPERINTENDENT 

Meetings between the State District Superintendent and/or his/her representative and the 
Presideit and/or his/her rq>resentativc of the Association shall be held at the request of 

eitlwr party upon reasonable notice to discuss areas of concern. 

ARTICLE 11 
COACHING POSITIONS 

The District will submit a list of eligible persons for Coaching or Ariiletic positions to the 
Princ^al involved for his or her recommendation prior to the appointment of individuals 
to the aforementioned positions. 


ARTICLE 12 

REPRESENTATION ON COMMITTEES 

A. Administrators shall be represented by membership on all committees dealing 
wkh educational matters, such as curriculum revision, aphorized textbook list, etc. 

B. Such representatives shall be appointed by the President of the Association. 

ARTICLE 13 

MEETINGS OF ADMINISTRATORS 
and supervisory STAFF 


A. Representatives of the administrattve ana supervisory stair snau uc at 

all advisory staff meetings, whenever major or significant matters are decided affecting 
tk schools, staff morale, working conditions and other issues pertinent to the 


B. Such representatives shall be qjpointed by the President of the Association. 

C Administrators shall be required to attend one meeting each month. Such meeting 

shall not exceed two and one-half (VA) hours. The startup time of the meeimgs will 
ahemate monthly. The starting time for the meetings will be 1:30 p.m. on alternate 
months. The remaining medii^s will be held after the close of the school day. 

D. Tte State District Superintendent and/or the Deputy Superintendent shall have the 
right to call meetings in addition to those listed above on an emergency basis with no 
requirement for extra compensation for those required to attend. 
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ARTICLE 14 
DUTY ASSIGNMENTS 

A. The District shall strive towards equalization of duty assignment of all 
administrative and supervisory personnel 

B. Regularly appointed administrators who are not under tenure shall be notified of 
their employment status for the ensuing school year in the time established by law. 

ARTICLE 15 
MESSENGER SERVICE 

The school District shall maintain an intra-system messenger service which will provide a 
routine pickup and delivery service to each school 

ARTICLE 16 

TRAVEL REIMBURSEMENT 

A. All employees covered under this Agreement shall be reimbursed up to $150.00 
per school year when required by the School District to travel in the performance of their 
duties. Effective September L 2007, this amount shall be increased to $600.00. 

B. Administrators will be reimbursed for those expenses which have received prior 
approval Before payment is authorized, an appropriate voucher must be submitted. 

ARTICLE 17 
SICKBAYS 

Employees shall be credited with thirteen (13) days of accumulated sick leave annually. 
ARTICLE 18 

ACCUMULATED SICK LEAVE 
INCENTIVE PLAN 

A. Any administrator and/or supervisor, upon resignation after ten (10) years of 
regularly appointed service or upon retirement, shall be paid for each unused day, 
accumulate in his/her personal illness leave bank after July 1, 1956, pursuant to the 
following schedule: 


Days 1-100 in bank $100/day 

Days 101 -200 in bank $ 125/day 

Days 201 -300 in bank $150/day 

Days 301-t-in bank S175/day 
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la the event of death before retirement, the administrator's estate shall receive the lump 
sum payment as described above. 

B. An administrator and/or siq^ervisor who has at te three (3) years of service 
within the Jersey Chy School Distrid shall have the option of trading in one-half (H) of 
the sick days XM he/she has accumulated in Jersey City after September 1, 1972, at a rate 
equal to one^half (H) of the prevailing substitute p^ diem pay. 

ARTICLE 19 

PERSONAL BUSINESS DAYS 

Upon three (3) days prior notification, three (3) personal business days may be 
taken pa* year without bss of pay. Unused p«sonal business days shall be transferred to 
the en^byee’s side leave banL 

Personal emergency - three (3) day notificatbn waived. 

Personal business days may not be taken on: 

a. First or last wede of sclxK)! year. 

b. The day before or aftff a school holiday. 

c. Tte day |»br to or immediately folbwing a vacatbn 
period within tl« school year. 

d. Exceptbns to the above may be made for valid, cogent 
reasons. 


ARTiaEao 

ATTENDANCE INCENTIVE PLAN 

Any administrator who has no absences during the administrator’s entire work year shall 
receive a $700 bonus. The bonus will be split in two parts, $350 for the period from the 
beginning of the work year through January 31*; $350 for the period from February 1 “ 
through the end of the work year. The only excused absences relative to this policy are: 
death in the immediate fomily, jury duty and an approved profrssbnal day. 

ARTiaEll 
SICK LEAVE 

A. An administrator who has used the current personal illness leave days and 
cumulative personal illness leave account, i^n request and the recommendatbn of the 
Human Resources Department and the approval of the State District Supwintendent, may 
reedve one (1) additbnal day for each year of service as a regularly ^jpointed en^byee 
in the Jersey City Public Schools. These additional days shall be called “permissive 
personal illness leave” and shall not he cumulative, and shall not be granted more than 
twice, and only once in any given work year. Indivbaal days of absence iK)t requiring a 
leave of absence may not be rqjplied against permissive leave. If an administrator has not 
used his/her emire pffmKsive leave in a woA year, he/she may request the State District 
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Superintendent, in writing, to apply the unus^ days within that work year, to new illness 
leave (five (5) days or more) if such is necessary, prior to expiration of that current work 
year. 


1. Requests for permissive leave should be submitted to the Department of 
Humari Resources prior to the expiration of the employee’s sick bank. 

2. Salary payment shall be discontinued in case of absences in any one (1) 
work year which exceeds that enumerated in the preceding paragraphs. 

B. The procedure to be followed for illness requiring a leave of absence is as 
follows: 

1. Administrators who are absent six (6) consecutive work days must submit 
a leave form. The leave form must be completed by a physician and the administrator 
and sent to the Human Resources Medical Department by Certified Mail/Retum Receipt 
Requested. The leave form must be received by the Medical Department within six (6) 
working days of the sixth consecutive day of absence. Leave forms shall be supplied to 
administrators at the beginning of each school year. 

2. If convicted personal illness leave of absence form is not received within 
the twelve (12) working days period, then the immediate supervisor should send a 
certified letter indicating foilure to comply. 

3. If no response to the letter is received within five (5) working days, the 
administrator’s paycheck may be withheld pending disposition of illness leave by the 
Human Resources Department. 


ARTICLE 22 
OTHER ABSENCES 

A. ABSENCE FOR DEATH IN FAMILY: In case of death of a parent, mother-in- 
law, fether-in-law, brother, sister, husband, wife, child, step-child, domestic partner or 
relative who is a member of the immediate household of an administrator, the 
administrator shall be excused without loss of pay or accumulated leave for death related 
absences taken within seven (7) calendar days of the date of death. 

B. ABSENCE FOR DEATH OF RELATIVE: In the case of the death of a relative 
not included in the above section, an administrator shall be excused for the day of the 
foneral without loss of pay or accumulated leave. The definition of a relative in this 
section shall include the following: grandfather, grandmother, uncle by consanguinity 
(but not affinity), aunt by consanguinity (but not affinity), nephew, niece, cousin by 
consanpinity (first cousin only and not cousin’s wife or husband), brother-in-law 
(direct), sister-in-law (direct), son-in-law, daughter-in-law, grandchild, stepfather and 
stepmother. 
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In the event of the death of an active faculty member, an admmistrator shall be excused 
for a portion of the day to allow the administrator to attend services. 

C. ABSENCE BY REASON OF COURT ORDER: An administrator absent in 
con^iliaDce with a court order, subpoena or summons shall not suffer deductions in pay 
for such absence provided the court order, subpoena of summons arises out of the course 
of the administrator’s empbyment with the District and flmher is not the result of any 
action by the District against the administrator, nor the result of any lawsuit brought by 
the administrator against the District. Provided further that an admini^r shaU not 
suffer a deduction in pay by reason of court order, si^Jpoena or summons in the case of an 
administrator appearing as a witness to a felony in a criminai proceeding provided the 
administrator is not a defendant. Provided further the administmtor M not suffer a 
deduction in pay by reason of a court orda, subpoena or summons in the c^e of an 
administrator appearing as a witness in a civil proceeding in which the administrator is 
neither a plaintiff twr defendam nor has any relationship, business, social, membership or 
femily relationship with any party, provided also that the administrator has no into-est, 
direct, or a^irect, in the outcome of the litigation. Provided former that said 
administrator is served with a summons, court order, or subpoena and evidence of such 
service is supplied to his/her immediate supervisor and the absence is approved by the 
St^e District Superintendent of Schools. 

D. REPORT OF ABSENCE: An administrator who is absent from duty because of 
personal illness, death in the femily, death of a relative or compliance with the 
requirements of a court ordff shall notify his/h» immediate supervisor as early as 
possible, and such notification shall be given in advance. An administrator who is absait 
from duty for any other reason shall first secure permissbn from the State Distnet 
Superint^ent through the immediate siq)crvisor. 

1. The administrator shall, in reporting absence for personal illness, communicate 
to the immediate supervisor the prob^le duration of the illness, 

2, Administrators absent for any period of five (5) days or less must on return, 
conflete, sign and file with the immediate supmnsor, on fonns to be provided by the 
Sdiool District, a personal certificate as to the necessity of the absence. 

E. NOTIFICATION OF RETURN AFTER ABSENCE: An administrator who has 
been absent for two (2) days or more shall, before the end of the work day prior to his/her 
return, notify the immolate supervisor of his/her expected return. 

ARTICLE 23 

CONSULTATION WITH ASSOCUTION 

A. The Association will be consulted in the development of all major or significant 
administrative policies and procedures. 
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B. A committee consisting of representatives of the Association and the State 
District Superintendent’s office will be established to review staff patterns. 

ARTICLE 24 
WORK YEAR 

A. The work year of the title of Director shall be a twelve month position. Directors 
with more than 15 years service in the District shall receive 25 vacation days per year; 
those with less than 15 years shall receive 22 vacation days. Such en^loyees shall work 
one-half of the holiday periods granted school building employees. 

B. The work year of all other positions represented by the Association shall be two 
hundred and twelve (212) days. Four (4) of these days shall be flexible. The flexible 
days shall be scheduled upon mutual agreement between the administrator and the 
immediate supervisor with approval by the State District Superintendent on or before 
April 1 of each year. The State District Superintendent, in his/her sole discretion, may 
allow an increase in the number of flexible days permitted for an administrator in a given 
work year. 

New administrators shall be rquired to attend one additional day for orientation in 
addition to the regular work year. 

C. Any days worked in excess of the administrator’s regular work year shall be 
compensated on the basis of the daily rate of his/her yearly salary. This shall not apply, 
however, to services performed in programs wherein special rates are budgeted for 
positions opm to voluntary applications. 

The Superintendent shall have the right to require administrators to work days beyond the 
replar work year when necessary and the administrator shall be compensate at the daily 
rate of his/her yearly salary; one week prior notice shall be required. Administrators may 
not be required to work during the last two weeks of July or the first week of August for 
the extra days above the regular work year. 

The Special Education Division shall provide the State District Superintendent of Schools 
a schedule for summer coverage for those periods after the mandated work year which 
would provide a listing of two Supervisors per week who would be available for such 
coverage. This summer schedule shall be provided to the State District Superintendent 
not lat^ than April of each year. Supervisors may submit a proposed schedule for 
consideration by the head of the Special Education Division. Such schedule shall be 
submitted to the head of the Special Education Division no later than March 15* of each 
school year. The State District Superintendent shall notify the Supervisors not later than 
the end of the school year those weeks that the District would require only one of the two 
designated Supervisors. In those cases, where only one Supervisor was required for a 
particular week, the two individual Supervisors would then inform the State District 
Superintendent which individual would work the particular week. 
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ft '^1 Supervisors will work an eight (8) hour and forty (40) minute 

day, fiom 8:00 A.M, to 4:40 P.M., inclusive of a forty (40) riute i ^ ' 

£ As profeionals, the administrators shall devote sufficient time to achieve the 
educational goals and mission of the School District.' WithTiThol !h5 

theriaff assignments at aLonable ttae prior to 

the staff arrival and remam a reasonable time after the staff departure. ^ 

The work day for Principals, Vice Principals and Assistant Principals shall be as fellows: 


Elementaiy: 
High School: 


7:45 A.M.-3:55 P.M. 
7:45A.M.-4:10P.M. 


Administrators shall insure administrative coverage fer school related activities. 

Additionally, any additional time provided pursuant to past 


ARTICLE 25 

DEGREE DIFFERENTIAL 
The following degree differential shall be in effect: 


MA + 32 

2006- 2007 $3,100 

2007- 2008 $3,200 

2008- 2009 $3,300 

2009- 2010 $3,300 


Earned Doctorate 

$3,100 

$3,200 

$3,300 

$3,300 


ARTICLE 26 
LONGEVITY 

Longevity shall be paid cumulatively as follows: 

Upon completion of 16 years ofservice 
Upon coiniletion of 20 years of savice 
Upon con^letion of25 years ofservice 
Upon completion of30 years ofservice 
Upon coiniletion of35 years ofservice 
Upon con^iletion of40 years ofservice 
Upon coinjletion of 45 years of service 


$ 800.00 
$ 750.00 
$1,250.00 
$1,250.00 
$1,250.00 
$1,250.00 
$1,250.00 
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ARTICLE 27 
POSTING 


Notice for all positions under the auspices of the dWet shall be posted before 
applications are accepted with the exception of the positbn of Assistant (Associate) 
Superintendent or Superintendent. 


ARTICLE 28 
SABBATICAL LEAVE 

A. LEAVE OF ABSENCE FOR STUDY: A leave of absence for the purpose of 
study may be granted at the discretion of the SuperinteiKlent to any ^ministrator who has 
performed continuous and satisfectoiy servicG in the public schools of Jwsey City for at 
least seven (7) years. The nature and scope of the s^y must be approved by the State 
District Superintendent. 

An administrator to whom this leave of absence is granted shall be eligible for promotion 
in salary as if on active duty. 

B. LEAVE OF ABSENCE FOR REST AND RECUPERATION: A leave of 
absence for the purpose of rest and recuperation may be granted at the discretion of ths 
State Dstrict SuperintaKient to any administrator who has performed continuots and 
satisfactory service in the public sctools of Jersey City for at least fifteen (15) years. No 
adffiinkrator may apply for another sudi leave imless tm (10) years has passed since the 
previous leave taken. The number of administrators eligible for leave for rest and 
recuperatbn shall be limited to two (2) each work year. The School Distri<^ shall iwt 
arbitrarily deny requests under this Article. 

An administrator to whom this leave of absence is granted shall be eligible for promotion 
in salary as if on active duty. 

C. COMPENSATION DURING LEAVE FOR STUDY OR FOR REST AND 
RECUPERATION: An administrator absent on leave for study or rest and recuperatbn 
shall receive, as conqjensatbn, one-half (1/2) of his/her mont^ salary for each month 
during the continuance of such leave. 

This con^jensatbn shall be paid in the same manner at the same time as salaries are paid 
to other dministrators. 

D. LENGTH OF AND TIME OF BEGINNING LEAVE FOR STUDY OR REST 
AND RECUPERATION: A leave of absence for study or for rest and recuperatbn 
granted under this rule shall be for a period of twelve (12) months beginning September 
1**. Administrators on such leave may request cancellatbn of such leave at any time and 
their reinstatement shall be at the sole discretbn of the State District Siq)ermteiKient. 
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for study OR FOR REST AND 

p mted to the State Distnct Superintendent at least three (3) imnlhs before the 

begmnmg of tk desired leave. Applicatbns for leave of absent SyThouki t 
presented to the State District Superintendent at least four (4) months before the 

fo fini.™* 17,V T ^ ®F» leave and if circumstances prevent the 

folffllment of this obligation the administrator shall reimburse the School District 'in 

sSf nTHT ^ “Fdeath or permanent disability The 

St nSSj ‘he^ applications to the School Board'at L 

n' . for study OR REST AND RECUPERATION' The Sta‘e 

Distna Superintendent shall require all administrators to whom leaves of absence are 

£f f '“'*«■ ‘bese rules to cany out fclly all the 

details of the program of study presented in the application for tove, or to devote 
emselvra to the puipose of rest and recuperation, and to refrain from engaging in mv 
r^unerative occupation during the continuance of the leave of absence. Tuito grants 

^bP»ds, etc. shall rS 

the 0” of absence for study shall present to 

the State Distnct Superintendent, at such time as he/she may require, crtifica4 signed 

SludJckm ®Fthe coume of 

^‘of’^E^'r *e schools, the School District will, in any 

^ of violation, termmate the leave of absence and will regard such violation as 

Offic"Act“^“"‘^“'‘ ® administrator, within the purview of the Tenure of 


ARTICLE 29 

TUITION REIMBURSEMENT 


toS 7 F"*'* “ ««360 per person each semester for one (1) 

te (3) credit ^aduate course, if approved by the State District Superintendent airi if i 

gfadrstrirni 

graauate credits shall be paid to a maximum, per person, of one m three 

..StSbt 


2006- 2007 

2007- 2008 

2008- 2009 

2009- 2010 


S30,000. 

$30,000. 

$30,000. 

$30,000. 
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Unexpended monies in any one year may be distributed according to the sole discretion 
ofthe St^e District Superintendent for extra course ttton 

ARTICLE 30 
HEALTH BENEFITS 

Tte District will jHovidc administrators with a heahh-care program as detailed m master 
policies and coitfract agreed i^n by the District and the Associatioii. 

Prescription Plan: The plan shall have a co-pay not to exceed seven dollars ($7) except in 
the case of generic drug which shaU not exceed three dollars ($3), All femily and other 
IM'escription costs shall be assumed by the District. 


Flex Spending Plan: A flexible spending plan will be available. 
Optical Plan: A &inily optical plan will be provided. 


ARTICLE 31 

EMPLOYEE ASSISTANCE PROGRAM 


The Eiqploycc Assistance Program (EAP), if the Dkrict elects to maintain' such a 
program, will provMe assistance to those eaphyees suffering from alcoholism, ote 
drug abuse and personal problems that affect tte worlsplace. The EAP will Mcntify, 
assess ai^ refer, on a confidential basis, those employees whose unattended emotional 


ARTICLE 32 
MISCELLANEOUS 

A. 1. Administrators, upon preseitation of advanced writta) request, may 
inspect their personnel files with no undue delay. A r^esentative from the Human 
Resourws Department shall be present during the inspection. 

2. An administrator diall have tl» to add writtan comments to any 
matOTal filed and these written comments, afr®' review by tte Human Resources 
Department, shaD be made part of the administrator’s personnel file. 

3, to the event material of a critical, derogatory or unfounded nature is to be 

pla^ on file, the admmistrator involved shall be notified and given the of^rtunity to 
review such matffiaL The administrator’s written comments, if any, relative to such 
matoial shall be made part ofthe administrator’s file. 

B. ^®Uistrid agrees to pay one-half (1/2) of the costs for the final printing of 500 

copies of this contractual agreement in booklet form. Ihe District will prepare the 
wntract form with the Asweiation approving the final draft text prior to actual printing 
The Associflt ion will submit oumes of printers to the District for selection. 
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to reflect the 


D. Salary checks for all new employees shall be paid through direct deposit. Salary 
checks for all other employees shall be paid through direct deposit by September 1,2008, 


C. Upon return to fecal control, contract language wil be Modified 


ARTICLE 33 
SEPAMBILm 

^ If any provision of this Agreement or any application of this Agreement to any 
administrator or group of administratoj^ is held invalid by opaation of law or by court or 
other tribunal of consent jurisdiction, such provision shall be affectd thereby and shall 
be null and void and all other terms not affected thereby shall continue in lull force and 

effect. 


ARTICLE 34 

FULLY-BARGAINED PROmiONS 

The Agreement repr^ents and incorporates the complete and final understanding and 
settlement by the parties of all bargaining issues for the term of this Agreement. During 
the term of this Agreement neither party will be required to negotiate with respect to any 

such matter. 


ARTICLE 35 
AGENCY SHOP 

Effective in a reasonable prospective manner, this clause shall be implemented. 

ARTICLE 36 
DURATION 

The provisions of this Agreement shall be effective September 1,200? through August 31, 
2010 and extension year September 1,2006 through August 31,2007. 
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IN WITNESS THEREOF, the parties hereto have set their hands and seals in Jersey 
City, New Jersey on this 1** day of August, 2007. 


THE ADMINISTRATORS 
AND SUPERVISORS ASSOOATION 
OF THE 

JERSEY CITY SCHOOL SYSTEM 
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HE^EIi 


miraiiiii 

IHiraHI 


■IIKi«Rii: 

BSSB 


BHUTW 


■iiifei?i:li 

WBESSSEM 







HElESSi 


■n?Hi?jrli 



ekssebimE 


WESEMSSt^ 

BEQB9H 

HSBIi 





STEP 


HHI 

llllllllSll^ 

■■ 

1 

111,335 

■desqi 


121,642 

2 

114,598 

117,664 

121,236 

125,210 1 

3 

118,709 

121,884 

125,584 

129,70L 

4 

122,197 

125,465 

129,274 1 

133,519 

5 

127,147 

130,547 

134,509 

138,931 



DIRECTORS’ PAY TABLE 13B (Ph.D.) 

STEP 

06-07 

07-08 

08-09 

09-10 

1 

114,435 

117,514 

121,084 n 

124,942 1 

2 

117,698 

120,864 

124,536 

128,510 

3 

121,809 

125,084 

128,884 

133,005 

4 

125,297 

128,665 1 

132,574 

136,819 

5 

130,247 

133,747 

137,809 

142,231 
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H.S. PRlNaPALS’ PAY TABLE 14 (MA) 


STEP 06-07 07-08 08-09 _ 09.10 

1 106,409 I 109.240 I 112,553 | 11614 6 

2 109,681 111599 116^014 "TToW 

3 114,935 117.992 121.571 

4 119,601 122.782 126^506 ~ nn 77 n 

_ 3 I 125,778 I 129.124 | 133,040 I 137.523 
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. . - eLEM PRIN/HS VICE PRIN PAY TABLE b (MA) 

STEP 06-07 07-08 08-09 09:.li- 


i r 

"9837rT 

101,507 

104,585 

108,110 1 

2 

101,916 

104,627 

■^0000 r 

111,433 

3 

i06,79fT 

109,638 

112,964 

116,770 

4 

111,134 

114,090 

117,551 

121,512 

5 ; 


120,179 

123,824 

127,997 

L__ - 


ELI 

STEP 

1 

SmiN/HS VICE PRIN PAY TABLE 15A (MA + 32) 

06-07 07-08 08-09 . JgjO - 

101.976 

104,707 1 

107,885 1 

111,410 

2 

3 

4 

5 

105,016 

107,827 

111,100 

114,733 

109,897 

112,83r~' 

116,264 

120,070 


114,234 

117,290 

120,851 

124,812 

„ 

f~r20.165“ 

12079 1 

127,124 

01,297 


L„_s-'-^-- — - 


STEP 

1 

hImpWNISVICE PRIN PAY TABLE 15B ^Ph.D.) 

06-07 07-08 08-09 


105,076 

107,907 

] 111,185 

114,710 


! 2 

1 ^ 

4 

1 5 

108,116 

111,027 

114,400 

0803 

_ 

112,997 

1 

1 i 19,564 “ 

m,370 

_ _ 

117,334 

i 120,490 

i 124,151 ' 

1 W 12 

— 

123,265 

T 126,579 

1 10424“ 

134,597 

— 
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ELEM ASST PRINCIPALS’ PAY TABLE 17 (MA) 

STEP 

06-07 

07-08 

08-09 

09-10 

1 

94,090 

96,593 

99,522 

102,876 

2 

96,983 

99,562 

102,582 

106,039 

3 

101,628 

104,331 

107,495 

111,118 

4 

105,755 

108,568 

111,861 

115,631 

5 

111,529 

114,496 n 

117,968 

121,944 


ELEM ASST PRINCIPALS’ PAY TABLE 17A (MA + 32) 

STEP 

06-07 

07-08 

08-09 

09-10 

1 

97,190 

99,793 

102,822 

106,176 

2 

100,083 

102,762 

105,882 

109,339 

3 

104,728 

107,531 

110,795 

114,418 

4 

108,855 1 

111,768 ' 

115,161 ^ 

118,931 

5 

114,629 

117,696 

121,268 

125,244 


ELEM ASST PRINCIPALS’ PAY TABLE 17B (Ph.D.) 

STEP 

06-07 

07-08 

08-09 

09-10 

1 

100,290 

■BlSESSlii 

■Em 


2 


105,962 

109,182 

112,639 

3 


■B3E3H 

Mlg'i<S?3ai 

wKSSiSm] 

4 


■DESESi 

118,461 

122,231 

5 



124,568 

128,544 
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